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The results for the year to 31 March 2025 are given in the attached accounts (see section C), which have been prepared in accordance with the 2024–25 Government Financial Reporting Manual (FReM).

A budget (known as Departmental Expenditure Limit or DEL) is agreed with Scottish Government. This is to cover costs, being accrued expenditure (capital and operating) net of income from other sources such as income from activities, and non-cash cost of depreciation and impairments.

Given the operating environment facing the organisation, the financial position in 2024–25 had to be closely managed throughout the year in partnership with Scottish Government.

Performance against Departmental Expenditure Limit (DEL) in 2024–25
	Performance
	Final DEL
	Actual drawdown
	 (Over) / Under spend

	
	£m
	£m
	£m

	Resource DEL
	50.225
				50.390
				(0.165)

	Capital DEL
	3.970
	4.042
	(0.072)

	Total DEL
	54.195
	54.432
	(0.237)

	Ring-fenced DEL
	4.707
	5.386
				(0.679)

	Annually Managed Expenditure
	10.260
	5.097
	5.163

	HM Treasury Resource
	NIL 
	(0.146)
	0.146

	Total
	69.162
	64.769
	4.393
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Post-employment benefits (pensions) are accounted for using IAS 19. Each year, an actuarial calculation is carried out and SQA must make provision on our Statement of Comprehensive Net Expenditure (SoCNE) to reflect its share of the movement in overall provision. SQA’s surplus for pensions in 2024–25 was £25.722m, with the previous year surplus being £12.528m. Due to the size of the pension surplus, we are required by IFRIC 14 to place an asset ceiling on the amount declared in our statement of financial position (SOFP). We requested an additional calculation from our actuary, Hymans Robertson, and this has reduced the asset carried on the SOFP to £NIL. Any surplus/deficit in relation to pensions is recorded through Annually Managed Expenditure (AME) in the table above. Full supporting information and calculations are contained in note 18 to the accounts.
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This relates to the employee benefit accrual which takes into account the annual leave and flexitime carried forward by staff. The reduction in 2024–25 is due to a decrease in headcount partially offset by a small increase in the average number of days carried forward.

